Legal Information

The website www.pakistanjob.pk, hereinafter referred to as "Pakistanjob.pk” provides
the placing of services and consultation of the ads on the Internet specifically for
individuals.

Access to the site, consultation and its use are subject to full acceptance of the Terms
of Use Pakistanjob.pk.

The site is published by SDR.

Registered office: 32, Rue de la liberté, 24400 Saint Médard de Mussidan, France
The director of Pakistanjob.pk is Mr. Sebastiaan de Ruijter

Questions about the company can be sent via email.

For legal information, please send us your questions by email: info@pakistanjob.pk
guoting reference of the ad, the advertiser's email address or telephone number.

The reference of the ad is the number appearing in the Internet address of the
presentation page of the ad.

Example: http://www.pakistanjob.pk/.../46960255. The reference is 46960255.

We will send you the requested information as soon as possible. These searches are
done without charge.

To simplify our procedures, please include your email address.

Pakistanjob.pk is hosted by Planet Work

Terms of Use

1. Intellectual property

1.1Copyright and Neighbouring Rights

All the elements constituting the Pakistanjob.pk site (text, graphics, software,
photographs, images, videos, sounds, maps, names, logos, trademarks, designs and
protected works, various databases, etc ...) and the site itself, are subject to French and
international laws on copyright and related rights of copyright (particularly Articles L122-
4 and L122-5 Code of Intellectual Property).

These elements are the exclusive property of SDR, except for items made by outside
contributors to the site pakistanjob.pk who have not transferred their copyright.

Consequently, the user of the site Pakistanjob.pk agrees to:

¢ Not use or interrogate the site Pakistanjob.pk for the benefit of other parties;



¢ Not to duplicate, for commercial purposes or otherwise, information or ads on the
site Pakistanjob.pk;

¢ Not to integrate all or part of the site content Pakistanjob.pk into a third site, for
commercial purposes or otherwise;

¢ Not to use any robot, including exploration (spider), search applications, recovery
or Internet sites or any other means to retrieve or index any portion or content of
the site Pakistanjob.pk, except when specifically authorized by SDR;

¢ Not to copy the information of any kind to reconstitute all or part of the original
files

Any use not expressly authorized of elements of the site Pakistanjob.pk involves a
violation of copyright and constitutes infringement. It can also cause a violation of image
rights, personal rights or other rights and regulations. It may therefore give rise to civil
liability and / or criminal liability by its author. SDR reserves the right to employ all
remedies against persons who have breached the prohibitions contained in this article.

1.2. Rights of the producer database

SDR is the producer of the database compiled by the site Pakistanjob.pk within the
meaning of the article

L 341-1 and following of the Intellectual Property Code. Any extraction or use of the
database content not expressly authorized may incur civil liability and / or criminal
liability by its author. SDR reserves the right to employ all legal recourse against those
who have not respected the ban.

1.3. Trademark rights
The name and logo are trademarks Pakistanjob.pk Property SDR. Any use not

expressly authorized may incur civil liability and / or criminal liability by its author. SDR
reserves the right to employ all legal remedies against those who violate its rights.

2. Privacy Policy
You have at any time the right to access and rectify data concerning you. This right may
be exercised by mail or electronic mail (email) from SDR:

Address: SDR — 32, rue de la liberté — 24400 Saint Médard de Mussidan / or by email:
info@pakistanjob.pk

3. Responsibility
SDR declines all responsibility for:

e Interruption of Pakistanjob.pk for technical maintenance or updating of published
information,



e Temporary inability to access Pakistanjob.pk (and / or sites being linked to our
site) due to technical problems or any other possible issues.

e Direct or indirect damage caused to the user, of whatever kind resulting from
content, access, or use of Pakistanjob.pk (and / or sites linked to our site),

e Abnormal use or illegal exploitation of Pakistanjob.pk. The user of Pakistanjob.pk
is solely responsible for damages caused to third parties and consequences of
actions or claims that may arise. The user also waives any recourse against SDR
in the case of prosecutions conducted by a third party against it because of the
use and / or illegal use of the site,

e The loss by the user of Pakistanjob.pk of the identifier and / or password or in
case of identity theft.

4. Hyperlinks

4.1. Links from the site Pakistanjob.pk

The site Pakistanjob.pk may contain hyperlinks to websites operated by third parties.
These links are provided for information purposes only. SDR has no control over these
sites and accepts no liability for the access, content or use of these sites, as well as
damages arising from consulting the information contained on these sites. The decision
to activate these links is the full responsibility of the user

4.2. Links to the site Pakistanjob.pk

No hypertext link can be created to the site Pakistanjob.pk without the approval of SDR.
If a visitor or a corporation wants to create, from his/her site, a hyperlink to the site
Pakistanjob.pk, they must first contact SDR at the address mentioned in point 2. The
eligibility or not of such a request would be forwarded to the person concerned.

5. Cookies

To facilitate the navigation on Pakistanjob.pk, cookies may be installed in your computer
for example to keep the search criteria.

If you do not wish to accept the implantation of cookies you can set your browser to
refuse them. However, the use of Pakistanjob.pk may be inhibited.

6. Changes to the Terms of Use

SDR reserves the right to change freely at any time the Terms of Use of the site
Pakistanjob.pk. Each user accessing the site Pakistanjob.pk is advised to review these
terms and conditions in order to be aware of any changes. Thereafter usage of the site
with these modified Terms of Use constitutes acceptance by the user of the Terms of
Use in force.

7. Jurisdiction - Applicable Law

In the case of any disputes that may arise regarding the validity, interpretation,
acceptance and implementation of these terms, the parties concerned will attempt to
reach mutual agreement. Should agreement not be reached within three (3) months,
then the courts of Paris shall have exclusive jurisdiction even in cases of appeal or
multiple defendants, for emergency procedures or protective measures, by injunction or

by query.



These general conditions are subject to French law, which determines on a case by
case basis, the applicable law. In the absence of any mandatory provision in the
presence or otherwise of a choice in determining the applicable law, French law will be
applied.

Terms and conditions

1. Acceptance of terms of publication

1.1 The publication of an ad (the "Advertisement") posted on the website
www.pakistanjob.pk edited by SDR, implies for the advertiser, the unconditional
acceptance of these terms of publication to the express exclusion of all other
conditions or contrary the co-contractors of SDR, inserted in their disclosure documents,
letters, contracts, etc.., received or receivable and any professional practice contrary for
future, conditions and practices which are considered unenforceable for SDR.

1.2 Any addition, deletion, modification or removal which is made to these forms will
only be enforceable if countersigned by SDR.

1.3 The fact that SDR does not know at a given moment of any provision of these
Terms of diffusion can not be interpreted as waiving them later.

2. Publication

2.1 The advertiser acknowledges that he is the only and exclusive author of the text
of the ad. If not, he must have all the rights and permissions required for publication
of the advertisement.

2.2 The advertisement is issued under the exclusive responsibility of the advertiser.

2.3 The advertiser certifies that the ad complies with all laws and regulations and
respects the rights of third parties. Accordingly, the advertiser certifies SDR, its
subcontractors and suppliers from any liability, and guarantees them against all
convictions and legal costs, arising from any action in connection with the
dissemination of the advertisement and indemnifies them for any damage resulting
from violation of this provision.

2.4 Without prejudice to the application of the preceding clause, and without creating
an obligation to check the content, accuracy or consistency of the Advertisement,
SDR reserves the right to refuse at any time an advertisement for any cause,
including text elements (words, phrases, sentences ... etc..), which seem contrary to
law or regulation, morality, the spirit of the publication, or likely to disturb or offend
the readers. Such a refusal does not give rise to any advertiser's right to
compensation.

3. Limitation of responsibility



3.1 Except for fraud or gross negligence, SDR, its subcontractors and suppliers will
not be required to make compensation, monetary or in kind, for any errors or
omissions in the composition or translation of an advertisement, or non-appearance
of any nature whatsoever. In particular, such events shall in no circumstances give
entitlement to compensation in any form whatsoever.

3.2 Neither the advertiser, nor SDR, subcontractors or suppliers, can be held liable
for any delay, default or other breach of its obligations hereunder that (1) result
directly or indirectly, from an event beyond its reasonable control, and (2) could not
be avoided by using precautionary measures, alternatives or other commercially
reasonable means.

3.3 Neither the advertiser, nor SDR, subcontractors or suppliers, can be held
responsible for delays or failures to fulfill its contractual obligations related to the
destruction of material, to attack or computer hacking, deprivation, removal or
prohibition, temporary or permanent, and for any reason whatsoever — which result
from outages or downtime inherent in hosting servers - Access the Internet.

3.4 SDR reserves the right to suspend or stop distributing the site without
www.pakistanjob.pk being required to pay compensation to the advertiser of any
kind whatsoever.

3.5 For any claim to be admissible, it must be sent by letter, fax or e-mail, within
forty-eight (48) hours after the release date on www.pakistanjob.pk.

4. Attribution of Jurisdiction - Applicable Law

4.1 In the case of any disputes that may arise regarding the validity, interpretation,
acceptance and implementation of these conditions, the parties concerned will
attempt to reach mutual agreement. Should agreement not be reached within three
(3) months, then the courts of Paris shall have exclusive jurisdiction even in cases of
appeal or multiple defendants, for emergency procedures or protective measures, by
injunction or by query.

4.2 The general conditions are subject to French law.
5. Diverse

5.1 The brands and logotypes Pakistanjob.pk and SDR are deposited by SDR. Without
the agreement of SDR, any reproduction or use is strictly prohibited.






